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I. Student Services Area Overview 

 
 
1. Mission Statement 
The purpose of T3p is to promote success academically, culturally, socially and within the community and to provide a support 
network for students of African heritage attending Norco College. Through the linking of academic, social, organizational and cultural 
offerings, T3p not only aims at facilitating our students’ success, but also developing our students into leaders and role models. This 
program welcomes all students that embrace the context of this program regardless of race, ethnicity or gender. 
 
2. Philosophy Statement 
The Talented Tenth Program (T3p) was founded in 2006 at Norco College.  T3p is based on the principals set forth by the Umoja 
Community.  Umoja, (a Kiswahili word meaning unity) is a community and critical resource dedicated to enhancing the cultural and 
educational experiences of our California (CA) Community College students. The Umoja Community serves at risk, educationally and 
economically disadvantaged students, believing that when the voices and histories of students are deliberately and intentionally 
recognized, students develop self-efficacy and a foundation for academic success. Umoja actively promotes student success for all 
students, with an emphasis on African American student success, through culturally responsive curriculum and practices. 
 
3. Summary 
• Provide English Instruction for two academic years (English 60A/B, English 50, English 1A & English 1B) 
• Provide Guidance Instruction in study skills and career / life planning (Guidance 45 & Guidance 47) 
• Develop comprehensive Student Educational Plans (SEP) 
• Develop a sense of community through weekly meetings, student leadership and rituals 
• Encourage responsibility for self and community by having each student volunteer 30 service hours per semester 
 
  

 



 

 

 
4. Strengths 
1. 56% of T3p students who were enrolled in English 60A/B Fall 2013 successfully completed the course. 
2. 61% of T3p students who were enrolled in English 1A Fall 2013 successfully completed the course. 
3. 96% of T3p students who were enrolled in English 50 Spring 2014 successfully completed the course. 
4. 95% of T3p students who were enrolled in Guidance 45 Fall 2013 and/or Guidance 47 Spring 2014 successfully completed one or 
both of these courses. 
5. 89% of T3p students who were enrolled in English 1B Spring 2014 successfully completed the course. 
5. 70% of T3p students enrolled for the 2013-2014 school year regularly attended meetings and community service projects, 
completing a minimum of 30 hours of community service per semester. This accounts for an estimated total of 2,580 service hours. 
6. 83% of T3p students maintained good academic standing with Norco College for the 2013-2014 school year. 
7. 90% of T3p students enrolled for the 2013-2014 school year have a comprehensive student educational plan (SEP) on file and have 
met with a counselor for academic advisement at least once during the year. 
 
 
5. Students Served 
 

• Course enrolled students served 
o Fall 2013 = 54 Students 
o Spring 2014 = 52 Students 

• Non-course enrolled students served (active alum and academically ineligible but program active students) 
o Fall 2013 = 66 Students 
o Spring 2014 = 68 Students 

Total Students served each semester = 120 
 
6. “Closing the Loop” Statement 
Note: Please provide a paragraph on how your area used outcome data from last year to drive programmatic modifications to improve services to students.   
One of the more compelling pieces of data from last year was the low percentage of T3p students who actually have on file a 
comprehensive Student Educational Plan (SEP.)  It was estimated that only 45% of all identified T3p students had a SEP.  This 
prompted a modification to our program review and our approach in student services.  Effective Spring 2014, all newly enrolled T3p 
students for the 2013-2014 school year were informed that a SEP would be mandatory, both for completion of the T3p designated 
Guidance 47 course as well as to continue eligibility for priority registration.  By mandating the SEP, students received guaranteed 
time with a counselor and additional academic advisement which was helpful in the retention and persistence process.  An example of 
how this additional advisement has helped is in the program’s English 50 course.  Whereas 84% of T3p students persisted and 
successfully completed English 50 during Spring 2013.  The successful persistence and completion rate for English 50 T3p students 
this year was 96%, a 12% increase. 
 



 

 

 

II. Assessing Outcomes 
 

1. Report on 2012-2013 Assessment Plan and Objectives for Student Services Area: Talented Tenth Program (T3p) 
 

Objectives:  
•  T3p Students who commence in the fall 2012 semester will be retained and complete the program spring 2014 
• T3p Students will have a comprehensive educational plan by the end of their second semester in the program 
• T3p Students will maintain satisfactory academic progress (2.0 GPA or better per term) from semester to semester 
• T3p Students will achieve recognition of community service hours enhancing their opportunity for acceptance to universities 

 
 Objective Student Learning 

Outcome (SLO) 
or 

Service Area 
Outcome (SAO) 

Linked to Student 
Service Goal/ 

Campus Goal/ 
Strategic Initiative/ 
Student Equity Plan  

Assessment 
Criteria (Specify 

Target 
Performance 

Level) 

Assessment 
Measure  

 Completion 
(or anticipated 
completion)/ 

Findings 

Improvement 
Recommendations 

(next step) 

Describe how you 
used outcome data 
for programmatic 

modifications 

 
1. 
 

Increase the 
retention rate 

T3p students who 
were enrolled for fall 
2012 will be retained 
for spring 2013. 

Educational Master Plan 
Goal #1,2,4,5  
Norco Student Services 
Goal  
#3,7,8,9 

T3p students who were 
enrolled for fall 2012 
will be retained for 
spring 2013 at a 50% 
rate. 

Ellucian 
Colleague 

86% of T3p 
students who 
enrolled for fall 
2012 were enrolled 
for spring 2013 

Goal is met. 
Continue to monitor 
student progress and 
also have regular 
student conferences on 
grades and 
personal/social 
counseling regarding 
retention in school. 

Continue to team 
collaborate and 
conference on student 
success and retention. 

 
2. Increase 

completion rate 
T3p students who 
were enrolled for 
academic year 2012-
2013 will earn a grade 
of “C” or better in 
each of their T3p 
courses. 

Educational Master Plan 
Goals #1, 2, 4 & 5  
 

40% of all T3p students 
who were enrolled in 
T3p courses will earn a 
grade of “C” or better in 
their T3p English 
courses. 

Ellucian 
Colleague 

The average 
completion rate for 
T3p students in 
T3p English 
classes was 84%.  
Eng 50 students 
were advised to 
withdraw if not 
passing 

This measurement to be 
more fine tuned (i.e. 
Course to Course not in 
general.)  Students who 
are in danger of failing 
in all English courses 
will be advised to 
withdraw rather than 
receive a non-passing 
grade. 

With the new Ellucian 
web-based interface and 
Excel export feature, it is 
anticipated that a more 
detailed analysis of 
student completion will 
be possible. 

 
3. 

Students will 
develop a sense 
of community 
and success 

T3p students will 
participate in program 
activities and events as 
well as completing 
community service 
opportunities. 

Educational Master Plan 
Goals #1, 2, 4, & 5  
 

70% of all T3p students 
will participate in 
activities, events and 
community service 

Hour Logs, 
Student, 
Attendance 
Records, 
Headcount 

75% of all T3p 
students 
participated in 
various activities, 
events and 
community service 
projects. 

Goal is met.  Planned 
initiative to better track 
and hold students 
accountable for hours 
by use of deadlines and 
perks such as priority 
registration. 

 

 
 



 

 

 
2013-2014 Assessment Plan for Student Services Area: Talented Tenth Program (T3p) 

 
Objectives:  
• T3p Students who commence in the fall 2013 semester will persist and complete available program courses through spring 

semester 2014 
• All new T3p students will have a comprehensive educational plan by the end of their second full semester in the T3p program 
• T3p Students will complete 30 or more community service hours per semester that are recognized on their transcripts, thus 

enhancing their opportunity for acceptance to universities  
•  T3p Students will engage in campus and organizational activities designed to help the student feel more connected to the college 

experience 
• T3p Students will be exposed to curriculum centered around African-American literature and authors 

 
 
 

Objective 
 

 

Student Learning 
Outcome (SLO) 

or 
Service Area 

Outcome (SAO) 

Linked to Student 
Services Goal/ 
Campus Goal/ 

Strategic Initiative/ 
Student Equity Plan 

Assessment 
Criteria (Specify 

Target 
Performance 

Level) 

Assessment 
Measure  

(Measurement 
tool) 

 Completion 
(or anticipate 
completion)/ 

Findings* 
 

Improvement 
Recommendations 

(next step)* 

 
1. 

T3p Students 
starting in fall 
semester will 
persist and 
complete program 
courses available 
to them through 
the end of spring 
semester. 

T3p students will be 
monitored for 
persistence and 
retention in T3p 
designated courses. 
(SLO) 

Educational Master Plan 
Goal #1,2,4,5  
Norco Student Services 
Goal  
#3,7,8,9 

80% of T3p students 
who joined the program 
during fall semester 
2013 will remain in the 
program for the spring 
semester 2014 and 
successfully complete 
T3p designated courses. 

Attendance 
Records, End of 
semester grade 
reports from 
Ellucian 

Between fall 
semester 2013 and 
spring semester 
2014, 19 new T3p 
students who had 
joined in fall 
dropped from the 
program. The 
remaining 35 
students stayed in 
the program for the 
spring semester. 
This means that 
only 65% of T3p 
students who 
joined the program 
during fall 
semester remained 
in the program for 
spring and 
successfully 
completed courses. 
 

Beginning with the 
2014-2015 school year, 
T3p plans to implement 
the following: 
Student Mentorship 
Program 
Peer to peer assistance 
and tutoring 
Increased contact with 
students via personal 
email and texting from 
advisors 
 



 

 

 
2. 

All new T3p 
students will have 
a comprehensive 
student educational 
plan (SEP) by the 
end of their second 
full semester in 
T3p. 

All T3p students will 
meet with a counselor 
to developing a 
comprehensive SEP 
towards their 
educational and career 
goals. (SAO) 

Educational Master Plan 
Goal #1, 2, 5 
Norco Student Services 
Goal # 3, 5, 6, 9 

100% of all newly 
enrolled T3p students 
for the current school 
year will have a 
comprehensive SEP on 
file by the end of the 
spring semester. 

Ellucian (for 
roster data of 
newly enrolled 
students) & 
OnBase (for 
verification of 
SEP on file) 

As of 5/30/14, 
90% of all newly 
enrolled T3p 
students for the 
2013-2014 school 
year have a 
comprehensive 
SEP. 

Continue to emphasize 
the SEP as a mandatory 
requirement for students 
who wish to receive 
priority registration, 
complete Guidance 47 
and maintain good 
standing within the T3p 
program. 

 
3. 

T3p students will 
complete 30 hours 
or more of 
community service 
each semester. 
These hours will 
be recognized on 
the student’s 
transcripts. 

T3p students will learn 
how to complete and 
record 30 hours of 
community service each 
semester.(SLO) 

Educational Master Plan 
Goal # 2, 4 
Norco Student Services 
Goal # 5, 8, 9 

70% of all T3p students 
will complete a 
minimum of 30 hours of 
community service each 
semester. The Student 
Activities Coordinator 
will be invited to 
conduct a workshop on 
how to add hours to 
transcripts. 

Student hour 
logs reviewed 
and signed by 
T3p advisors. 

Goal is met. 70% 
of T3p students 
enrolled for the 
2013-2014 school 
year regularly 
attended meetings 
and community 
service projects, 
completing a 
minimum of 30 
hours of 
community service 
per semester. This 
accounts for an 
estimated total of 
2,580 service 
hours.  In October 
2013, the Student 
Activities 
Coordinator 
conducted a 
workshop during 
one of T3p’s 
weekly meetings 
and taught 
participants the 
process involved to 
have service hours 
added to their 
transcripts. 

The T3p 
advisor/counselor will 
collaborate with Student 
Activities to insure T3p 
students receive credit 
from their hour logs. 
Also, inquiries will be 
made to determine 
whether the hours being 
logged actually meet the 
definition of 
“community service” as 
required for students to 
receive 
acknowledgement on 
their official transcripts. 
The Student Activities 
Coordinator will 
continue to be invited to 
host one T3p workshop 
on how to add hours to 
transcripts. 

 
4. 

T3p students will 
engage in campus 
and organization 
activities, designed 
to help them feel 
more connected to 
the college 
experience. 

T3p students will 
organize/participate in 
multiple campus and 
organization sponsored 
events and activities. 
(SAO) 

Educational Master Plan 
Goal # 1, 2, 4 
Norco Student Services 
Goal # 5, 6, 7, 9 

70% of all T3p students 
will attend at least one 
on-campus activity or 
event.  All T3p students 
will be surveyed twice a 
year to gauge their 
involvement and 
reactions to participating 
in a college event. 

Student hour 
logs will be 
reviewed for 
attendance. 
Anonymous 
surveys will be 
given out in 
T3p meetings 
and T3p courses 
to gauge 

Goal is met. 70% 
of all T3p students 
attended at least 
one activity or 
event. Based on 
survey data, 65% 
of participants in 
T3p indicated an 
overall satisfaction 
with the campus 

As planning for the T3p 
program in the  2014-
2015 school year 
begins; the raw data 
from the surveys will be 
shared with the new 
student cabinet to 
provide insight on areas 
that need improvement 
(i.e. structure of the 



 

 

  

satisfaction/feed
back. 

activities that they 
attended. These 
same surveys 
indicate that 68% 
enjoyed the T3p 
weekly meetings 
and the most 
popular event was 
the Women’s 
Unity / “Speak On 
It” event with 
nearly 90% of 
participants giving 
it a B grade or 
better. 

weekly meetings and 
organized events such 
as the End of Year 
dinner.)  Also, 
surveying will be done 
during both fall and 
spring to collect more 
data and help determine 
where improvements 
need to be made. 

 
5. 

T3p students will 
be exposed to 
curriculum 
centered around 
African-American 
authors and 
literature. 

T3p students will be 
surveyed regarding 
what they learned 
studying ethnic-
centered writings. Other 
than a grade, what was 
their expectation? 
(SLO) 

Educational Master Plan 
Goal # 2, 4, 5 
Norco Student Services 
Goal # 1, 3, 6, 7, 8, 9 

100% of all T3p 
students enrolled in T3p 
English courses will be 
surveyed. 

Student survey 
responses 

Goal is met. 100% 
of T3p students 
enrolled in English 
courses during 
spring semester 
2014 were 
surveyed. Results 
of the survey 
indicate that 98% 
of those surveyed 
felt that the classes 
increased their 
knowledge of and 
access to ethnic-
centered writing 
and literature. 

According to the 
surveys conducted, the 
learning expectation of 
the students was that the 
English courses taken 
were both skills and 
content based. The 
survey suggests that 
nearly 100% of the 
students felt that this 
learning outcome was 
achieved. No 
improvement of the 
course is planned, 
although the survey 
questions might be 
reviewed for greater 
clarity and data 
response. 



 

 

 
III. Needs Assessment 

 
1.  Staffing Level  Levels indicated below reflect institutional reassignment and do not include classroom instruction. 
2.  Staffing Profile  Please indicate the number in terms of FTE.  (In other words a full time staff person is a 1.0, and a half time person is a .5)  
 

 

 

 

Position 

Staffing Levels for Each of the 
Previous Five Years 

Anticipated total staff 
needed 

 
2009-
2010 

 
2010-
2011 

 
2011-
2012 

 
2012-
2013 

 
2013-
2014 

 2014 -
2015 

 

2015-
2016 

 

Administration 0 0 0 0 0    
Classified Staff FT 0 0 0 0 0    
Classified Staff PT 0 0 0 0 0    
Confidential Staff FT 0 0 0 0 0    
Faculty FTE Full time 0 .2 .2 .4 .4  .5 .6 
Faculty FTE Part time .1 .1 0 0 0    
Total Full Time Equivalent 
Permanent Staff 

        

Hourly/Short Term Staff 0 0 0 0 0    
Student Workers 0 .05 0 0 0    

 
3. Improvement Areas 
Note: Identify specific issues that are affecting the efficiency or effectiveness of your area due to lack of staffing, equipment, or other resources.    
 
• The T3p program serves an average of 80 – 100 students each school year. The amount of time reassigned to faculty to provide 

needed program advisement, governance, field trips and educational counseling is insufficient in comparison to the number of 
students being served. This is resulting in the program not running as efficiently as it should, affecting student ability to complete 
SEP requirements and receive proper training on leadership and other skills development. The low amount of reassigned time also 
impairs the ability of the advisors to be fully engaged with the goals of the T3p program. As indicated on the chart above, neither 
advisor currently has more than a .2 reassignment outside of the classroom to coordinate the program. In comparison to other 
student services programs (Puente, Veterans, EOPS) T3p serves a similar demographic (first-generation college, financial aid 
eligible, great academic need, etc.) and in some cases a larger population with less than half the amount of allocated man hours 
assigned to other programs. It would be beneficial to both students and staff if each advisor were given an increase in reassignment 
time that would allow for greater interaction with the program participants. 



 

 

• A student worker or some other part-time staffing person is needed to help build and maintain a social media presence for the T3p 
program. Most of our students do not choose to use their email as a main form of communication. Therefore, to improve 
communication and dissemination of information that serves our students goals and academic needs, we foresee having someone 
who can use mobile applications, social media and texting as a way to “get the word out.” 

• Lack of professional development opportunities reduces the ability of advisors to infuse new ideas and enthusiasm into the 
program. Each advisor should have at least one annual professional development experience related to African American and/or 
multicultural education development. 

• Although T3p is an on-campus entity, its focus is to promote success “academically, culturally, socially and within the 
community.” To truly experience culture and the community, program participants need the opportunity to leave campus as a 
group. Resources are needed to facilitate at least one off-campus event each semester. 

•  



 

 

 
Unit Name:  __T3p_______________________________________  

4.  Staff Needs 
                            NEW OR REPLACEMENT STAFF (Administrative, Faculty, or Classified)  
 

List Staff Positions Needed for Academic Year 2014-2015 
Please be as specific and as brief as possible when offering a reason.   

Place titles on list in order (rank) or importance. 
 

Indicate 
N = New 

R=Replacement 
I = Increase time 

Annual TCP*  
TCP for employee 

1. Additional Instructional Faculty person(s) 
Reason: The T3p English academic programs have been successfully run by Dr. Nelson with support in 
Guidance by counselors (Moore, Carter, etc.) these past six years. However, to insure the longevity of T3p, 
other faculty should be included and possibly a rotation or pairing with other disciplines whereby students 
have the opportunity to learn from more than only one or two advisors. 

N FTE of .2 
(approximately) 
for Spring 2015 
 

2. Student Worker (8-10) Hours/week in fall and spring) 
Reason: As indicated in “Improvement Areas,” a student worker or some other part-time staffing person is 
needed to help build and maintain a social media presence for the T3p program. Most of our students do not 
choose to use their email as a main form of communications. Therefore, to improve communication and 
dissemination of information that serves our students goals and academic needs, we foresee having someone 
who can use mobile applications, social media and texting as a way to “get the word out.” 

N Unknown 

3. 
Reason: 

  

4. 
Reason: 

  

5. 
Reason: 

  

6.  
Reason: 

  

 * TCP = “Total Cost of Position” for one year is the cost of an average salary plus benefits for an individual.  New positions (not replacement positions) also          
require space and equipment.  Please speak with area manager to obtain accurate cost estimates.  Please be sure to add related office space, equipment and other 
needs for new positions to the appropriate form and mention the link to the position. 



 

 

Unit Name:  __T3p_______________________________________  
 
5.  Equipment (including technology) Needs Not Covered by Current Budget 
 

          * TCO = “Total Cost of Ownership” for one year is the cost of an average cost for one year.  Please speak with your area manager to obtain accurate cost estimates.   
If equipment needs are linked to a position please be sure to mention that linkage. 

 

List Equipment or Equipment Repair Needed for Academic Year 2014-2015 
Please list/summarize the needs of your unit below.   

Please be as specific and as brief as possible.   
Place items on list in order (rank) or importance. 

Annual TCO*  
 

Cost per 
item 

 
 Number 
Requested 

Total Cost of Request 

1. T3p Shirts and Hoodies 
Reason: A large part of the T3p mission is the focus on community. By providing 
shirts or other outer clothing to students and staff who are part of T3p, identities are 
created and the program becomes more recognizable to the institution as a whole. 
While it is possible that some funding for this type of request might be possible 
through ASNC, a request is made that the institution set aside a certain amount for 
staff purchases or students if ASNC funding is not sufficient. 

$15-25 
 
 

30 

$750 
 
 

2. 
Reason: 

 
  

 
 
 

3. 
Reason:   

 

4. 
Reason:   

 

5. 
Reason:   

 

6.   
Reason:   

 



 

 

  
Unit Name:  __T3p_______________________________________  

 
6.  Facilities Needs Not Covered by Current Building or Remodeling Projects*  

 

List Facility Needs for Academic Year 2014-2015 
(Remodels, Renovations or added new facilities)   
Place items on list in order (rank) or importance. 

Total Cost of Request 

1. 
Reason: 

 
 

 
2. 
Reason: 

 
 

3. 
Reason: 

 

4. 
Reason: 

 

5. 
Reason: 

 

6.   
Reason: 

 

        *Please speak with your area manager to obtain accurate cost estimates and to learn if the facilities you need are already in the planning stages.   
 

  



 

 

 
Unit Name:  __T3p_______________________________________  

 
7.  Professional or Organizational Development Needs Not Covered by Current Budget* 

 
List Professional Development Needs for Academic Year 2014-2015   

Reasons might include in response to assessment findings or the need to update 
skills.  Please be as specific and as brief as possible.  Some items may not 
have a cost per se, but reflect the need to spend current staff time differently.   

Place items on list in order (rank) or importance. 
 

 

Cost per item 

 
 Number 
Requested Total Cost of Request 

1. UMOJA Membership 
Reason: Umoja provides the framework and principles upon which T3p is 
based. It also provides resources and opportunities for T3p students and faculty 
to network with other programs and colleges in California that are structured 
around academic success of African American students. Failure to pay this 
membership fee may cause exclusion of students and staff from Umoja 
community events and leadership symposiums or increase the cost to attend (see 
below.) 

 
$1000 

 
1 

 
$1000 

 

2. UMOJA Annual Conference 
Reason: This conference is intended for both staff as well as students. 
Traditionally, one staff member attends, a cost which is not covered by ASNC. 
The purpose of the conference is to address the obstacles and challenges faced 
by students of African descent within the community college environment. The 
conference also serves as a networking opportunity for both faculty and 
students. 

 
$800 

(registration 
fee) 

1 

 
$1000 (including 
hotel and travel) 

 

3. UMOJA Summer Learning Institute 
Reason: The Summer Learning Institute (SLI) is an intensive retreat designed 
for Umoja Community program staff. The training focuses on immersing 
attendees in the philosophy, pedagogy, theoretical foundations, and best 
practices based on the Umoja Community model. Educators from California 
Community Colleges have the opportunity to engage in courageous and bold 
discussions with other Umoja Community program staff. 

$600 
(registration 

fee) 
1 $1000 (including 

hotel and travel) 



 

 

4. College Board: A Dream Deferred – The Future of African American 
Education (or similar conference) 
Reason: The purpose of the College Board conference and those similar to it is 
to examine new solutions and share best practices on how to make a difference 
for African American students. The conference focuses more on First-Year 
college transitions, admissions to universities, academic needs of identified 
students, using data to drive equity decisions for students of color and 
discussions on best practices to increase access and opportunity for African 
American students. 

$450 
(registration 

fee) 
1 

$1000 (including 
hotel and travel 
depending on 

location) 

5.  
Reason:    

6.  
Reason:    

         *It is recommended that you speak with Human Resources or the Management Association to see if your request can be met with current budget.   
  



 

 

 
Unit Name:  ____T3p_____________________________________  

 
8.  SAFETY NEEDS not covered by current budget 
 

List Safety Needs for Academic Year 2014-2015 
Please list/summarize the needs of your unit below.  

 Please be as specific and as brief as possible.   
Not all needs will have a cost, but may require a reallocation of current staff time.  

Place items on list in order (rank) or importance. 

 

Cost per 
item 

 
 Number 
Requested 

Total Cost of Request 

1. 
Reason: 

 
 
 
 

 
 
 
 

2. 
Reason: 

 
  

 
 
 

3. 
Reason:    

4. 
Reason:    

5. 
Reason:    

6.   
Reason:    

 
 
 
 
 



 

 

 
Unit Name:  __T3p_______________________________________  

9.  OTHER NEEDS not covered by current budget 
 

List Other Needs for Academic Year 2014-2015 
Please list/summarize the needs of your unit below.  

 Please be as specific and as brief as possible.   
Not all needs will have a cost, but may require a reallocation of current staff time.  

Place items on list in order (rank) or importance. 

 

Cost per 
item 

 
 Number 
Requested 

Total Cost of Request 

1. T3p Field Trip for participants to a four-year university. 
Reason: An opportunity for 2nd year T3p students to visit a university campus 
where they can take a campus tour, visualize themselves as transferring, and have 
an opportunity to meet and speak with admissions representatives, financial aid 
advisors, faculty, staff and students. (Suggested visits: UCLA, USC, UCR, CPP, 
CSUF, CSUSB) 

 
 
 

$200 

1 
 
 
$200 

2. T3p Field Trip for participants to a cultural event or location. 
Reason: An opportunity for 2nd year T3p students to attend a museum or other 
cultural location or event. This would allow them to increase their awareness of the 
world around them as well as help to develop better appreciation of their place in 
society and as members of the world community. (Example: The Museum of 
Tolerance) 

 
$200 1 

 
 
$200 

3. 
Reason:    

4. 
Reason:    

5. 
Reason:    

6.   
Reason:    



 

 

 


	Position

