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Our Mission

Norco College inspires a diverse student body by an
inclusive innovative approach to learning through its
pathways to transfer, professional, career and technical
education, certificates, and degrees. We are proud to be
a pivotal hub for scholarship, arts and culture, dynamic
technologies, and partnerships. Norco College
encourages self-empowerment and is dedicated to
transforming the lives of our students, employees, and
community.

Our Vision

We will change the trajectory of our students' lives. We
will stimulate academic, economic, and social
development in our service area. We will build a
comprehensive institution with the capacity and
programming to serve our entire area.

NORCO COLLEGE



NORCO

COLLEGE Student Snapshot
2021-22 Graduation 316 students graduated with distinction
e (3.31t0 3.6 GPA)
Statistics
269 graduated with great distinction
ﬁ‘ 1,296 Graduates (3.7 GPA and above)
- 2,848 Degrees & 52 graduated with a 4.0 CPA or higher
g0 Certificates awarded (earning an A in every course)
38 JFK students + 1 concurrently
: : 27 graduates are veterans who served our
enrolled student graduating high t
school with an Associates Degree country
7 Graduates participated from the
@EME California Rehabilitation Center Watch the 2022

Graduation Ceremony

Rising Scholars Program



https://www.norcocollege.edu/services/studentLife/commencement/Pages/index.aspx
https://www.norcocollege.edu/services/studentLife/commencement/Pages/index.aspx

e RAVE Guardian
Evacuation Drills
g 22FAL - October 20, 2022
' 22SPR - March 7, 2023

- Classroom Safety

¢ o o Emergency phones installed in
.-.-.-.
Y Y Y all classrooms

MASKS REQUIRED
In all campus buildings


https://www.rccd.edu/rave/Pages/index.aspx

@ Priorities
NORCO FOR 2022-23

COLLEGE

LIBRARY

Enrollment
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Management




Norco is CLOSE and AFFORDABLE with STUDENT
ADVOCATES who encourage NETWORKS OF
MICROCOMMUNITIES and a spirit of RESTLESS
EXPLORATION in each student because we believe that
the best way to SPUR INDIVIDUAL GROWTH is by proactively
creating unique opportunities for everyone.

e CLOSE AND AFFORDABLE

e« STUDENT ADVOCATES

e« NETWORKS OF MIRCO-
COMMUNITIES

e RELENTLESS EXPLORATION

e SPUR INDIVIDUAL GROWTH




2022 full report
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Operations spending
Impact

S72 million

@ Total Economic Impact S175.9 million ol 2,414 Jobs supported



https://www.rccd.edu/admin/bfs/vc/Economic_Impact/Norco%20College/NC_Main_1920_Final.pdf

NORCO Economic Impact Study

COLLEGE for NC | March 2022

The average

associate degree

graduate from NC palcl g 23,700

will see an increase High school $20 80(

in earnings of $9,200

each year compared Certificate S$34.,300

to a person with a

highzchod I o~ Associate I S 39.000
or equivalent working BacheliiE

In California.

Source: Emsi Burning Glass employment data.

For every dollar of public money
Invested in NC, taxpayers will receive
a cumulative value of $1.50 over the
course of the students' working lives.




Summary of Investment Analysis Results
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STUDENT PERSPECTIVE TAXPAYER PERSPECTIVE SOCIAL PERSPECTIVE
Present value benefits Present value benefits Present value benefits
S275.6 million S101.2 million S1.3 billion

Present value costs Present value costs Present value costs
S38.8 million S67.2 million S131.2 million
Net present value Net present value Net present value
S236.9 million S34 million S1.1 billion
Benefit-cost ratio Rate of return Benefit-cost ratio Rate of return Benefit-cost ratio Rate of return

/.1 21.7% 1.5 2.5% 9.6 n/a’

* The rate of return is not reported for the social perspective because the beneficiaries of the investment are not necessarily the same as the original investors.



Equity Audit
RECOMMENDATIONS

Spring 2022

@
NORCO

COLLEGE

15 Student Ready
(Institutional)

g Equity Minded
(Individual)

6 Transformative
(Service)
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Student Ready

(Institutional)

Implement a campus-wide bias incident reporting
system with support for victims and transparent
methods for addressing all reports effectively. Provide
this information widely across campus including
throughout campus websites, within Canvas shells,
and on syllabi. Ensure that data on incidents are
disseminated for analysis, policy improvements, and
prevention.

Examples:
Presbyterian College- Bias Incident Reporting
Whittier College- Bias Incident Reporting

Equity Minded
(Individual)

Conduct critical dialogue facilitation training with

department managers and campus leadership to

promote and model effective communication and
feedback strategies.

Examples:
Intercultural dialogue training
series, developing a critical discussion protocol
for meetings, and/or establishing guidelines for
discussion and community within meeting spaces



Transformative
(Service)

Utilize time within Department/Division meetings
to facilitate dialogue with staff, faculty, and
admin about how to implement culturally
sustaining practices within their work.

Example:
Transitioning department meetings from status
updates to professional learning and reflection
opportunities.



https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4ce3d758-d3f1-3ed5-a22f-dd14b857a0b0

Racial Justice
Taskforce FLEX
Presentation

Today, August 17 @ 9:00am following the State of
the College

. APRO-BLACK CULTURE AT
.. NORCO COLLEGE

\ ‘ Racial Justice Taskforce 2022-2023 Goals

AUGUST 17, 2022 | FLEX PRESENTATION G I S e B B
DOMINIQUE HITCHCOCK, PH.D.

PRESENTERS

This presentation will review the progression and
progress of the Racial Justice Taskforce at Norco

College highlighting next steps and goals for 2022-
2023.




Taking Care

OF YOU

www.deeroakseap.com
k Username/Password: RCCD

DeEer OAKs EAP SERVICES

The Deer Oaks Employee Assistance

Program (EAP) is a free service provided
for you, your dependents, and household
members by your employer. This program
offers a wide variety of counseling, referral,

and consultation services, which are all

designed to assist you and your family in

resolving work and life issues in order to
live happier, healthier, more balanced lives.

Toll-Free (888) 993-7650

From stress, addiction, and change
mManagement, to locating child care
facilities, legal assistance, and financial
challenges, our qualified professionals are
here to help. These services are completely
confidential and can be easily accessed
24/7, offering you around-the-clock N

assistance for all of life's challenges.

eap@deeroaks.com
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Connect with the iConnectYou App

)
)

IConnectYou Registration Code: 232913



https://www.deeroakseap.com/
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